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1 . I am one of Use inveniors of the identified patent appdcaiion 1 am the 
Presideni and rounder of (Amos, do: My dunes for (loons m elude management of the 
\ > » s > - i s \ <v<> 1 tune 

2 1 have reviewed the '"Hallmarks of Leadership Excellence Personal Assessment 
Results" document. {"Hallmarks Document") tinted August 30 : 2002, a copy of which is attached 
as h.xhihit A 

* 0 ih i D A J , ^ s i 1 \. v ><w 

("PAN") and mom August > 2002 to August 20, 2002, dismnaed Cdorus employee and v 
inventor Dan Snivel v to work with Dr lOenndegeu particularly in connection who the 
development of ike Hallmarks .Document The delivery of the tests required in dae Hallmarks 
i \\ mm u x - x , v v ewskun 
delivery of nn dm e capability tests which corresponds to the claim element 'pmwclmg a 
plurality nib individual capability tesis to rate a plurality o > ,wg vow , - , ; m i the 
individual capability tests each having a plurality of questions mod to assess a plurality of 
attributes assoclaied with at least one of dm p a mo of competencies". 

4. During rise period Onto September Ag 2002. no d fedruarv id. 2003 I 
participated who others at Chorus In background research to identify and define the leadership 
v m i < t . v\ N e > -■ ' e s x 5 v w 0 m es j n Jam. 

element pit gi una ion woe atmw a ; rl dates associated with at least one 

ni'the pkmdigv of competencies") ( wbo wo several trials of seven assessment tools the Irnai 



unoum aox^nua 



Page 1 of 2 



mstruineDt battety tor the Hallmarks Documeni ocn completed by the end of October 2002. The 

O, \ ,i xv 1 it if P x N ?Sk"vn Sihu-x > 1 

frjoi * o ; \*i ?n c s * J hVJ xor-\n v : s , o-uop i ^ ?h. v tt ckmem 

> »>ss o e x v the responses to the plurality of questions of at least two of the plurality oh 
mdhk\ a - - \ es j 1 « *^$u w-a ah \a :h^^^n\^ io-vw^o *> 
explain the k&dership/m&n&gmeBi behavior correlated to the competency usmg a four tier 
construction of scoriny tc g. hfk 4-5; 6-7; 8- toy The rough draft of the process disclosed to the 
HeMotsri J- * - - eted by d doping a master docuotcrC hat eoded the to or t sored 
value twratoe tor each attribute caarted to o respective competency (this corresponds to the 
ckwm element tocreat reft t t >n that rates the pimcohta 

of cornpet one tes") 

5. ebs dov < . ( v 1 adc > < h o n 

States thode and that such willful false stateutents may jeopardize the validity of the application 

^ r \ ; mem - 

And fkrihey I sayetfs not 

VJ U ^/t f : -x^^x Dat< \ ^ ? ? 
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